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	EPSU NEA  Committee, 

6 November 2006

Agenda item 10 




NEA DEFENCE WORKSHOP 2007

2nd outline, following NEA Chairs meeting on 28 August

Objectives

The workshop will have 3 objectives:

· To provide information on EU defence market policy, particularly public procurement and role of the European Defence Agency, and discuss implications at national level (privatisation and outsourcing trends are developing in a number of national defence sectors).  

· To take stock of trade union rights in the army and ongoing problems with implementation of EU social directives as the military sector is one of the excluded sectors. The focus will be on information and consultation rights; health and safety including working time (the EU directive on 48 h maximum working week is currently being revised); equality (e.g. issue of discrimination and harassment);

· To develop an EPSU response on the above in the broader framework of collective bargaining, sectoral social dialogue and quality public service campaign 

Time, venue, target audience

17 April 2007 following NEA committee meeting on 16 April at the EC Luxembourg facilities. The target audience will be NEA members and Euromil secretariat and affiliates. Maximum number: about 40/50.

Defence Market

The EU defence industry turnover is estimated at about €70 bn, with employment of about 770 000 (to fine-tune figures later). This represents roughly half of the US defence industry, both in turnover and employment. Most of the companies concerned are involved in both military and civil activities.

The European Defence Industry consists of the defence part of the activities of companies involved in aeronautics, space, electronics, shipbuilding, engines, trucks, etc. A consolidation and restructuring process has started in Europe, following years of consolidation and restructuring in the United States, where the number of prime defence contractors has now been reduced to four. 1999, two mergers created the largest defence companies within Europe, which both now rank in the top 5 worldwide: EADS and BAe System. Budgetary restrictions have pushed those companies to diversify (information technologies, biotechnology, nano-technology, etc. with numerous civil applications).  More mergers and concentrations are expected.

EU policy

The main focus is on opening up defence to competition. 

The defence industry is currently exempted from EC competition rules as it is considered a national security issue. The Commission argues that a lack of competition means that member states pay too much for the equipment by their national producers, which leaves them with fewer resources for research into new technologies.  We would argue, however, that there are other ways of pulling resources and make economies of scale than opening up to competition.

The European Commission is currently studying the results of the public consultation launched in 2005 about drawing up common European rules for public procurement within the defence industry.  This could lead to 

· Interpretative Communication on article 296 (exemption from internal market in case of security interest)

· possible directive on defence markets aiming at coordinating  national public contact procedures for which the EU public contract directives are inappropriate

In addition there have been a number of Member States’ initiatives to open up military markets. Most recently, within the European Defence Agency
  EU defence ministers (except Denmark) agreed in November 2005 a voluntary code to boost cross-border competition in military equipment
. It will apply to contracts worth more than one million Euros and took effect from 1 July, 2006. There are a number of exceptions to the code of conduct related to all, or part of, Research and technology; nuclear weapons and nuclear propulsion systems; Chemical, bacteriological and radiological goods and services; Cryptographic equipment.

EU social directives, trade union rights and defence sector

Restructuring, concentration mean that effects on employment are to be foreseen.

A couple of years ago, Dutch MEP Van Den Burgh ( PES) organised a workshop on excluded sectors from EU social directives,  in cooperation with Euromil and Dutch unions. A report was meant to be drawn up -NS to check.

Meanwhile, EPSU  has commissioned the ETUI-REHS to carry out a study on trade union rights and implementation of EU directive on workers’ information and consultation rights in public sector. The study should be available by the time of the workshop

Speakers:

· European Commission Ugo Bassi, head of Unit C- public contract policy and/or Nick Witney, Chief executive European Defence Agency

· Euromil  Secretariat

· European Metal Workers Federation (inputs in defence market and EWCs)
· MEP Ieke Van den Burgh 
· ETUI-REHS: pending study on trade union rights in civil service and restrictions to workers’ right to information and consultation
· Eurocops – for the second part of the seminar on excluded sectors from EU directives ( to be further discussed within NEA and Euromil…)
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Interpretation:  French, English, German, Italian, Spanish and Swedish
� Commission staff working document, European industry: a sectoral overview sec(2005) 1216


� The European Defence Agency was set up in July 2004. It aims to support the EU member states in their military capabilities. Defence ministers of 24 participating countries (excluding Denmark) are represented in its Steering Board, chaired by EU High representative for foreign affairs Javier Solana. 


� The project would be kicked off with one pilot area, which might cover various "land systems", such as armoured fighting vehicles. Up to 10,000 such vehicles will be ordered during the next ten years. 











